
THE WHY

Educators are scraping by to stay in their profession, districts are working hard to attract and retain
teachers, paraprofessionals and support staff – all of whom are critical to the education process.

● Colorado ranks 49th for a starting average salary of $35,724.
● Colorado ranks 26th for an average teacher salary of $58,183.
● When teachers' salaries are compared to other professions requiring similar education and experience,

teachers see a 71-cent-per-dollar pay gap.
● Currently, fewer than 2% of teachers in the state identify as Black, according to Colorado Department of

Education (CDE) data.
○ Schools with greater numbers of Black teachers have greater representation of Black students in

gifted education programs and advanced courses, and the same holds true for Latinx teachers and
students.

● In a recent study published by the National Education Association, low wages were named as one of the
main reasons nearly four in ten teachers are leaving the profession.

POLICY OVERVIEW

This policy gives a raise to every educator across the state and continues to fund that increase annually.

Colorado State government has recognized that a key strategy to improving teacher retention and recruitment is
to pay teachers more. The state’s Strategic Action Plan to Address Teacher Shortages includes a strategic goal to
“Retain and Attract Educator Talent by Increasing Teacher Compensation and Benefits”.

HOW WILL IT BE FUNDED?
A ballot measure will amend the Colorado State Constitution to allow for an additional income tax to fund
increasing educator salaries. The ballot measure proposes raising the tax rate for individuals and
corporations whose taxable income is over $500k by just 2.2%.

This increase will generate over $847 million according to the most recently available tax data from the
Department of Revenue.

HOW WILL THE DISTRICTS RECEIVE THE FUNDS?
The funds generated from the tax increase will be credited to the existing Educator Pay Raise Fund created
in 2021. The language in the Governor signed 2021 bill will need to be amended to give tighter guidelines
to districts. These funds will be distributed to districts through the Pathway to Pay formula described
below. The formula has provisions for additional funds for rural and small, rural districts, as well as, Title I
schools.

WHAT HAPPENS AFTER THE FUNDS ARE DISTRIBUTED?
Once the funds have been distributed, educators can expect an increase in their salaries in the following
contract period. Districts retain local control by allocating funds across their pay scales as they see fit; with
just four reporting requirements found below.



POLICY DETAILS

Our policy encompasses 108 job classifications that span across traditional public schools, as well as, online,
charter, homeschool, magnet and preschool programs. Below are just a few of those job descriptions included:

Activities Advisor
Administrative Assistant

Audiologist
Autism Specialist

Behavioral Specialist
Bilingual Assistant

Board Certified Behavior Analyst
Braillist

Child Care Providers
Child Find Coordinator

Community Liaison
Counselor Assistant

Curriculum Specialist Consultant
Education Diagnostician Educational

Interpreter

Extra-Curricular Activity Coach
Financial Aid Specialist

Grant Developer
Health Care Technician

Health Screener
Instructional Intern

Instructional Program Consultant
Library/Media Assistant

Librarian/Media Consultant
Licensed Practical Nurse (LPN)

Medicaid Specialist
Occupational Therapist Assistant

Occupational Therapist
Paraprofessional

Permanent Substitutes
Physical Therapist

Psychologist
Psychometrist

Reading/Math Interventionists
Registered Nurse

Social Worker
Student Monitor
SWAP Specialist

Teaching Assistant
Teaching Assistant, SpEd
Teacher and SpEd Teacher

Teaching/Classroom Technician
Teacher Mentor

Teacher, Permanent Substitute
Translator

Tutor

PATHWAY TO PAY FORMULA
The Pathway To Pay formula allocates how much funding each district will receive on an annual basis. The formula
allocated additional monies to rural and small, rural districts and Title I schools.

While this formula was
designed with flexibility in mind, there are four requirements:

● Reporting requirements to CDE to ensure that funds are being used as they were intended.
● Districts must use the funding to increase the pay of every single teacher, but decisions on where and to what

extent those funds are distributed within the pay-scale remain with local school boards.
● These funds must be used to supplement existing salaries, not supplant.
● The percentage of funds that is disseminated to teachers must be equal to the percentage of licensed teachers in the

district plus 10%
■ For example: In Mapleton School District 61% of the eligible personnel are teachers, therefore 61%

+ 10% = 71%; 71% of funds received must go to teachers (defined as: regular, special education and
permanent substitutes)

■ Mapleton School District will receive $5.0M in funding, and 71% yields $3.6M, which averages a
$6,943 raise per teacher per year.

BALLOT MEASURE
Individuals and corporations that have a taxable income above $500,000 per year [this is combined for married filers]
will be taxed at 6.6% - creating a two bracketed tax structure. This will impact just 1.14% of Coloradans. The revenue
generated from this increase will fund the policy and the revenue will go into the Educator Pay Raise Fund. General
Fund monies will be left unchanged. The estimated tax revenue generated from the increase would be roughly $847
million annually.


